COMMUNITY HEALTH AIDE/PRACTITIONER 

RE-ENTRY GUIDELINES

INTRODUCTION:
The Community Health Aide/Practitioner Program (CHAP) recognizes the need for standardized guidelines for Community Health Aides (CHAs) and Practitioners (CHPs) re-entering the training sequence after an extended absence.  

GOAL:
To maintain Community Health Aide/Practitioner (CHA/P) clinical competency and ensure the delivery of quality health care to Alaska Native village residents.

DEFINITION OF TERMS:
Extended absence--a period of six months (or longer) during which the individual has not worked clinically as a CHA/P.


CHA-I--successful completion of  Session I training requirements

CHA-II--successful completion of Session II training requirements

CHA-III--successful completion of Session III training requirements

CHA-IV--successful completion of Session IV training requirements

CHP-- successful completion of Preceptorship, Examination for CHP, and receipt of CHP title.


PSLN – Post Session Learning Needs

The following guidelines are the recommended minimum standards for re-entry into the Basic Training sequence. 
Guidelines for Re-entry of  Former CHA/Ps

	Training Level 
	Length of lapse
	Evaluation  by Employer
	Training needs 

	 Session I 
	< 6 months
	1. Per Employer policy.

  
	1.  Current ETT or EMT

2.  Schedule with Training Center(s) for CHA to attend Session II  ASAP.

	
	> 6 months 

< 2  years
	1.  Discuss Session I training experience with Training Center. 

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency. 


	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to repeat Session I 

   OR attend Session II.

	
	> 2 years
	1.  Discuss Session I training experience with Training Center to determine Pre-Session needs


	1. Current ETT or EMT

2. Schedule with Training Center to repeat Session I.

	Session II
	< 6 months
	1.  Per Employer policy
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to attend Session III.

	
	> 6 months

< 2 years
	1.  Discuss Session II training experience with Training Center.

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency.  
	1.  Current ETT or EMT

2.  Depending on evaluation, schedule with Training Center(s) for CHA to repeat Session II OR attend Session III

	
	> 2 years
	1.  Discuss last training experience with Training Center.

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency.
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to attend appropriate Session (Session I, II, or III). 

	Session III
	< 6 months
	1.  Per Employer policy
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to attend  Session IV.

	
	> 6 months

< 2 years
	1.  Discuss Session II training experience with Training Center.

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency.  
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to repeat SIII OR attend SIV.

	
	> 2 years
	1.  Discuss last training experience with Training Center.

2. Clinical evaluation by midlevel practitioner or physician to   complete PSLN form and  evaluate skills proficiency.
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to repeat appropriate session(s).  

	Session IV
	< 6 months
	1.  Per Employer policy
	1.  Current ETT or EMT

2. Schedule Preceptorship.

	
	> 6 months

< 2 years
	1.  Discuss Session II training experience with Training Center.

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency.  
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA repeat SIV OR attend Preceptorship.

	
	> 2 years
	1.  Discuss last training experience with Training Center.

2.  Clinical evaluation by midlevel practitioner or physician to complete PSLN form and  evaluate skills proficiency.
	1.  Current ETT or EMT

2. Schedule with Training Center(s) for CHA to repeat appropriate session(s).  

	CHP
	> 1 yr
	1. Clinical evaluation by midlevel practitioner or physician to complete Preceptorship Critical Skills Checklist and review other skills guided by the Post Session Practice Skills List.  
	1.  Current ETT or EMT

2. Work with CHP to comply with Recredentialing Guidelines.

3. If deficiencies noted, schedule for Appropriate Session OR Clinical Update.

	CHP
	> 3 yr
	1. Clinical evaluation by midlevel practitioner or physician to review Preceptorship Critical Skills Checklist and review other skills guided by the Post Session Practice Skills List.   
	1.  Current ETT or EMT

2. Recommend Formal Clinical Update Training  

    or Appropriate Sessions.

3. Work with CHP to comply with  Recredentialing Guidelines


RESPONSIBILITIES:
ROLE  OF  EMPLOYER:
1.
Coordinate the Re-entry process.

2.
Provide orientation to the staff and CHA/P involved in the re-entry process.

3.
Contact last Training Center attended for copies of Session and/or credentialing/recredentialing documents if not available in Employer training files.  

4.
Provide EMS training as needed.

5.
The clinical evaluation component will be performed by a mid-level practitioner or physician who has been formally oriented to the CHA/P clinical evaluation process.  The site of the clinical evaluation is dependent upon the availability of an adequate number of patients.

The preceptor will complete the following clinical  evaluation steps for CHA/P: 

     --REVIEW the last training session attended Post Session Learning Needs (PSLN)  form

     --evaluate proficiency of skills up to and including the level of last session attended. Document and label “Re-entry” on:

· a new Post Session Practice Checklist for CHAs

· a Preceptorship Critical Skills List for CHPs
 

    
--Summary of Completed Re-entry Clinical Evaluation.

6.
Develop an individualized plan based on the above evaluation (see guidelines grid). Forward documents to next training center.

7.  
Standing orders and clinical practice restrictions are determined by Employer policy.

ROLE OF CHA/P:
1.
Complete a clinical evaluation experience during which the CHA/P will:

A.
Participate actively in her/his own learning.

B.
Select, with the preceptor, appropriate patient encounters to meet CHA/P's learning needs.

C.
Maintain a daily log of patients seen.

D.
CHA/P will review the PSLN and Post-Session Practice Checklist with preceptor to the level of  last training session.

E.
CHP will review 100% of items listed in the Preceptorship Critical Skills Checklist with preceptor.

2.
To assure quality health care the CHA/P must practice within the guidelines of the Alaska Community Health Aide/Practitioner Manual(CHAM) with every patient encounter.

ROLE OF PRECEPTOR COMPLETING CLINICAL EVALUATION:
1.
Review use of the CHAM with CHA/P.

2.
Provide adequate number of patient encounters to evaluate session-specific clinical skill 
competency.

3.
Observe and evaluate  the CHA/P's history taking skills, verify physical exam findings  and use of CHAM.

4.
Evaluate appropriateness of assessments and plans.

5.
Co-sign completed patient encounter forms.

6.
Review with the CHA/P the PSLN and Post Session Practice Checklist to level of last training session.

7.
Complete the Preceptorship Critical Skills List with the CHP.

8.
Determine if clinical evaluation is completed  successfully.

9.
Complete a Summary of  Completed Clinical Evaluation for CHA/P Re-entry form, forwarding copy to Employer.

10.
Review the overall performance with the CHA/P.

RE-ENTRY PACKET CONTENTS:
CHA/P Re-entry Guidelines (this document)

Community Health Aide Program Post-Session Learning Needs 

Community Health Aide Program Post-Session Practice Checklist

Community Health Aide Program Preceptorship Critical Skills List

Summary of Completed Re-entry Clinical Evaluation 

Patient Log (sample)


SUMMARY OF COMPLETED RE-ENTRY CLINICAL EVALUATION
_______________________________________________  has completed a  clinical evaluation for 

re-entry into the Basic Training sequence.







___Post Session Learning Needs Form reviewed

___Post Session Practice Skills List reviewed and documented up to and including the level of most recent training.

      (list any deficiencies below)

Summary of Performance:

The next recommended training  for this individual  is: ____________________________________

_________________________________________    _____________________________________

Signature of Preceptor




Employer


_________________________________________

Date

*********************************************************************************

Training Plan:
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